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OVERALL RATING
L e [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B _
PA 3: The Rights of Freedom of Association and Collective A

Bargaining

PA 4: No Discrimination, Violence or Harassment A

PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A

PA 8: No Child Labour A
PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

Name of Lead auditor: Caroline Lu; APSCA membership number: CSCA 21701818
Monitoring partner name: APCER (Monitoring firm APSCA #: 11600046)

Audit schedule details: The audit is planned for 1 auditor x 1 day.

Announcement Type: Semi-Announced Full Monitoring

Business partner information:

TAIAN LIANCHUANG TEXTILE CO.,LTD(Local Name: Z=ZZEx61|£5285 R3], Uniform Code of Social Credit:
91370902769724833U) is currently located at No.500 OF TIANZHUFENG ROAD, SHANGGAO STREET OFFICE,
TAISHAN DISTRICT, TAIAN, Shandong Province, China(Local address: FI[E LI F=&FLZHHEURE EEH#HEFMIER 500
). The factory was established in Jan. 2005.

The factory is specialized in the manufacturing of Apparels.

Main production activities include cutting, sewing, ironing, inspection and packing. No production process or service was
subcontracted.

As per management interview, peak season in the factory was not obvious.

Audited location information:

The auditee owned and used 3F of one 3-storey building(1F- Rented out to one laundry store(Baishi Ronghua (Tai'an City)
Housekeeping Co., Ltd.) and one sales company(Tai'an Xinding Liquor Sales Co., Ltd.), 2F-Rented out to one trading
company (Tai'an Quanheng Economic and Trade Co., Ltd.), 3F-Office), and one 2-storey building(1F-warehouse, cutting,
ironing, inspection and packing workshops, 2F-sewing workshop). The total size used by the auditee is about 4800 square
meters. Different companies had different business licenses, management systems, etc. There was no shared worker or
workplace identified between the auditee and other companies in the same building or yard.

The auditee did not provide kitchen& canteen, dormitory or transportation for employees. If needed, the employees have
to resolve their accommodation issue by themselves. The expense for renting house is around RMB 300 per month.

Operating shifts and hours:

During the current audit, attendance records from Mar 1, 2024 to the audit date were provided for review. All employees
worked in one shift, the regular working hours were from 7:30 to 17:30 with 2 hours of lunch time from 11:30 to 13:30.
Overtime working is arranged for 2 hours a day on weekdays from 18:30 to 20:30 and for 8 hours a day on Saturdays if
needed. Normal working days are from Monday to Friday.

Time recording system:
The factory used facial recognition and fingerprinting attendance system to record workers’ working hours including
regular working hours and overtimes.

Salary payment details:

Based on documents review and management interview, payroll records from Mar 2024 to Feb 2025 were provided for
review, all employees were paid by hourly rate. Wages were paid by cash before the 30th of next month for the preceding
month. The lowest basic wage among samples was RMB 2610 per month, which was higher than the legal minimum wage
standard of RMB2010 per month since Oct 1, 2023. For overtime premium, 150% and 200% of basic wages were paid to
employees for their overtime hours on workdays and rest days respectively, and no overtime was arranged on public
holidays.

Worker number information:

On the audit day, there were total 47 employees (including 5 males and 42 females) in the factory, of which 40 employees
were production workers (including 3 males and 37 females). No employees were migrants and all employees were hired
by the factory directly. There was no vulnerable worker (such as pregnant, foreign migrant, young, disabled, temporary,
seasonal, home-based worker) in the factory. The youngest employee was over 25 years old and was born on May 30,
1999 and started working in the factory on Aug 5, 2024. No special group worker (such as interns, apprentices, contractor
workers etc.) was found in this factory.

During this audit, 5 employees were interviewed, including 1 male and 4 females, and one female manager was
interviewed.
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Worker organization details:
There was no union available in the factory, but there were two workers’ representatives elected by workers in Jan 2025.

Circumstances:

The management agreed auditor to visit the whole areas of the factory and kept an open attitude during the audit. During
the onsite tour, no obvious gap identified between the workforce and production capacity, and all production processes
were running normally. There was no special circumstance during the audit.

Summary of findings:

The factory management and workers(representative) showed a positive attitude to this audit during the whole process.
The audit was basically fulfilled according to the audit plan sent prior to the audit. At the end of the audit, auditor
communicated the findings in details to them and allowed them to ask questions and make any needed clarifications.
Finally, they agreed on the findings and signed the on-site audit findings report. The performance areas needed
improvements were as follows: PA 1-2, PA 5-7 and PA13. No other serious issue is noted in this audit.

Living wage calculation:

a. There is no GLWC benchmark for the audited location, so the data of Living Wage in the report were provided by the
auditing company. Detailed data for Living Wage calculation were filled in the report.

b. Generally, by Anker Methodology, Net Living Wage = Cost of Basic but Decent Life for a Family / Number of Workers
per Family. Based on the concept of Anker methodology, the formula "Living Wage = per capita consumption expenditure
x (0.5 x avg. household size) x 1.1" is used for calculation, because “per capita consumption expenditure” covers the daily
basic costs of living.

c. In the formula, the "Number of Workers per Family" is taken granted as two because of the realistic difficulty in
investigation and calculation. The data on "avg. household size" all come from The Seventh National Census report. The
data of "per capita consumption expenditure" generally come from local Statistics Bureaus, because those data meet the
expectations of Anker methodology, for example, the participation of local people and organizations in order to increase its
credibility and acceptance by stakeholders, and, transparency and detailed documentation and analysis to ensure that the
living wage estimate is solid and credible.

Personal data protection:
As Personal Information Protection Law implemented in China since Nov 1, 2021, so workers’ faces, names, ID numbers,
contact information, brand names and logos etc. taken in the photos are protected in the sake of privacy.

Remark:

There was no agency, contractor or collective bargaining agreement used by the auditee, which makes these documents
not applicable. Also, no government waiver was obtained currently, which makes the waiver not applicable.
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SITE DETAILS

Site Site amfori ID
TAIAN LIANCHUANG 156-030510-003
TEXTILECO., LTD.

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry

Textiles

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics
Total workforce 47 Workers
Legal minimum wage in local currency 2,010 Monthly
Lowest wage paid for regular work at the site 2,610 Monthly
Calculated living wage in local currency 3,183.34 Monthly
Total sample 5 Workers

Other Metrics

Male workers 5 Workers
Female workers 42 Workers
Non-binary workers 0 Workers
Permanent workers - Male 5 Workers
Permanent workers - Female 42 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 2 Workers
Management - Female 4 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 0 Workers
Domestic migrant workers - Female 0 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 5 Workers
Workers hired directly - Female 42 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 1 Workers
Sample - Female 4 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System
Site: TAIAN LIANCHUANG TEXTILECO., LTD. | Site amfori ID: 156-030510-003

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

Finding

By interviewing with management, worker BHESEEE TARENTANEY RS
representative and workers as well as documents &, I 244R 18 amfori BSCI BNFn Y i E
review, factory already established the social Ky T HEREEEFMIIEF - kRN
responsibility management manual and procedures & AEHTENNER . T BEEITERHTH
based on amfori BSCI principles and local legal EE . AT ARRMAEEEN - BE . BT PA2,
requirements. Relevant laws and regulations had PAS5, PA6, PA7FPA13th R INTFTEE Ain=H A
been collected and updated by assigned person 208 , B RS EEWIET . 2 0] AT
periodically. The factory management also AERFE - BAAL BEREE T AIEER
conducted regular internal audits and provided R R EER) 0 -

related training for workers. However, the
management system was not operated effectively
as there were findings identified in PA2, PA5, PAG,
PA7 and PA13 such as monthly overtime not
controlled well. This question is rated as partially
because the general condition in the factory is
acceptable and no serious issue was found.

Question: 1.4 |s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

According to interviewing with management as well BT SERERHH AR TEGES . FZEN T
as documents review, it was noted that the factory BE RN AR E IR | BIER T
had established the workforce planning and cost eIt . SEATEMESM AInPEERMER - 2
accounting procedures, while they did not conduct DB EA ST ERNREERE LI 2SR
workforce capacity evaluation, which leaded to i . BHEREIHAT -

employees’ monthly overtime exceeded legal limits

systematically. This question is rated as partially

because corresponding procedures has been

established but not effectively implemented.

PA 2: Workers Involvement and Protection
Site: TAIAN LIANCHUANG TEXTILECO., LTD. | Site amfori ID: 156-030510-003

MONITORING ID: 25-0321428 | Monitoring summary report for TAIAN LIANCHUANG TEXTILE CO..LTD — 8/14



Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the
business operation?

Finding

Based on management and workers interview, RIEEEEMRA TR . HFEL EIHNE .
document review and onsite observation, 60% 60%IFIH M T AA T BHteEaaEEE%. It
interviewed workers were not aware of the social A SRS . BRI 248 amfori BSCI

responsibility requirements. This question is rated TR EINAF B 48 A T8 T2 mis
as partially because the factory had posted amfori il . BRI -

BSCI COC on site and provided related training to

workers while they didn’t evaluate the effectiveness

of the training.

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

Through document review, onsite observation, BESHEE S PpER - RIREERRHN . 1
workers and management interview, the auditee HiZhFREEETHRIFEFHFEERERE -
had not yet provided the survey reports on the user /M0l i FA SIS - FAL BHERIFL
satisfaction with its grievance procedure. This RS . EATIRETHIEREE cATAE B
question is rated as partially because the factory Wigr . BRI E EHS TR B RERERT T -

had established grievance procedure and provided
appealing channels (worker representatives and
suggestion box) for employees, but the
effectiveness of the appealing channels was not
verified regularly.

PA 5: Fair Remuneration
Site: TAIAN LIANCHUANG TEXTILECO., LTD. | Site amfori ID: 156-030510-003

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows
workers to meet a decent standard of living?

Finding

According to interviewing with management as well B HERFIFEE R . ERENTL EEE

as documents review, it was noted that factory AT BEMER T . AERIM I EERE
management did not understand the local living TI#%. I ATMsRERTHEHRN2610T/ A (78
wage, nor how to evaluate and calculate the living EINEEE 2 L ST AR R TEME201076/ 4 .
wage. The lowest basic wage of employees was BT EZo it BRI R iEFRHE3183.347T/
RMB 2610 per month(Not including overtime BH- # @it AN EREL FHEm
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Finding

compensation), which was more than the local
minimum wage standard of RMB 2010 per month,
but less than the local living wage (RMB 3183.34
per month) calculated by the auditing company.
This question is rated as no because factory had
no idea of decent living wage and the lowest
normal wage in the factory was lower than the local
living wage calculated by the auditing company.

MERTHEAMEA TARNRREFTHATS
ZARWERERTH-

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

Insufficient social insurance was provided in the
facility.

The factory provided social insurance receipts from
May 2024 to Apr 2025 for review during the audit.
According to the latest insurance receipt of Apr
2025 and management interview, it was noted that
there were total 47 employees (including 6 retirees,
no new recruit, temporary and dispatched worker)
in the auditee, 35 workers(85.37%) were provided
with injury insurance, pension insurance, maternity
insurance, unemployment insurance and medical
insurance. The factory had provided commercial
insurance for all employees, the insurance was
valid from Jan 10, 2025 to Jan 9, 2026. The facility
did not obtain waiver about social insurance from
the local government. This question is rated as
partially because the social insurance coverage
was more than 80% in the factory. (Labor Law of
the People’s Republic of China (2018 Amendment)
Article 72 and Article 73)

Remark: The reason that the employees did not
purchase social insurance was that they wanted to
make more money and were not willing to take part
of their wage to purchase social insurance.

PA 6: Decent Working Hours
Site: TAIAN LIANCHUANG TEXTILECO., LTD.

I HtHRERAE-

Y AT 12T M 202455 HE 202554 ARt
RGBT ETEZ - RIBRITHI202554 ARIHHRE
BEINCENERRRY . I HFRAT47A L E
h6HRART . RFABAT , e THRET .
B 355 AL(85.37%H1RM T TinfRba . FER
L B RE . R REINETRis. T ARE
AW T k&S fe . B3EHEA 202551 H10H
2202651 A9H - T AN E BT AT
FAREMET . MRETE A B E L BATLT
HREFREHIET0%- (hiE A RIIEFEhE
(2018 #£1F » B+ _&HFELT=%)

#iT « B AT AR i8R EZ 748
EH—&F0 THEMIT =R DS E 2 f 4 HIT
Mo

| Site amfori ID: 156-030510-003

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

[oes [T
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Finding

Based on 5 sampled workers' attendance records
from three sampled months (Aug 2024, Dec 2024
and Feb 2025) provided by factory, it was noted
that 5 out of 5 randomly selected workers' monthly
overtime hours were 58 hours in Aug 2024, 5 out of
5 randomly selected workers' monthly overtime
hours were 50 hours in Dec 2024, 5 out of 5
randomly selected workers' monthly overtime hours
were 40 hours in Feb 2025, exceeded legal
overtime limit: 36 hours per month. And the max.
monthly overtime was 58 hours. According to
interview with management and workers, overtime
work in the factory was voluntary and they
preferred to work overtime to earn more. This
question is rated as no because employees’
monthly overtime exceeds legal limits
systematically in the factory. (Labor Law of the
People’s Republic of China, Article 41)

PA 7: Occupational Health and Safety
Site: TAIAN LIANCHUANG TEXTILECO., LTD.

ETHiFR5% RT2024F8 A , 2024512 Af0
202552 ARIEEAFE AN L 55 R T H5ATE2024
8 HANYERT8] A 58/ L 55 AL H5ATE20245F
12 BANEaH8) A 5058 L 558 AT 5 A TE202552
ANnBEat(a] 40/ 8t , BT E RKAI36/ - &
F RANEERS 8] 5881 - RIEEEEMA T .
T ngta R , i 1F BB indEiplE LM T
B o X AIEEEA AT SR EFERER ) At
BEfFE RSB ENEREER - (PEARLE
fEFEhE EO+—%)

| Site amfori ID: 156-030510-003

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

According to interviewing with management,
employees’ representative and employees,
document review as well as site tour, it was noted
that the factory had established a complete
occupational health management system, but it did
not operate effectively which resulted in the
discovery of occupational health and safety issue in
violation of laws in PA7. This question is rated as
partially because the general condition of health
and safety in the factory is acceptable and no
serious issue is found.

BEESERR TARENIARNGE . XHEE
VERIRER . FRAI L 282y T TR
IRFEERER . BHAENENET . FEIE PA7
RIFEEREENR L @FEZ2RE. X8
WFAFSFEREERL #RZ2MEERR
[ A%, A S ER

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?
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Finding

During this audit, through onsite observation,
document review, management and workers
interview, the factory had not conducted workplace
occupational hazards factors testing (such as dust
and noise factors). This question is rated as
partially because the factory has established health
and safety procedures, and carried out hazard
factors identification and various types of risk
assessment. The factory also provided training to
the employees, and they were aware of the risks.
(Workplace Occupational Health Management
Regulations Article 20)

WaREEZS L BEIUAIE SR BREM
RATHE . T AT LR ARL R ERER
M CHH LR AR 2 o BN OLEEE A B
AfE . AT FHERRZ2EFM . Bit
77 BREIRRRI R & XR AR . T/ AT
BETEI, BRTHER MG « CITIEHAR
B TARRIE B=1T5F2

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

Based on site observation, interviewing with
management, worker representative and workers
as well as documents review, the factory did not
provide secondary containment and MSDS for
machine oil in the sewing workshop. This question
is rated as partially because the factory has
established the chemicals management procedure,
provided the relevant trainings to employees.
(Regulations on Safety Use of Chemicals in
Workplaces (1996), Article 12 and Regulations on
the Safety Management of Dangerous Chemicals
Article 20)

ETIHNE . 8EE . RTAEMRTWHE . X
BoTeE , LI RS F SRt —kE
2AIMSDS - WLRLEHGEA AT . EA L H
ETWEREEREF . AR T HXE -
(LAFR A E 2 ERFERITE(1996)F + —FHfE
P FEaTeBTRRNIE=1TF)

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

[eas [T

Finding

Based on management interview, documents
review and site observation.

1. The fire prevention inspection reports and
construction project completion acceptance reports
of all buildings could not be provided by factory for
review. All buildings were constructed in 2006, the
area of office building was 1868 square meters and
the area of production building was 4182 square

ETEEERY . XHFERIHNE -

1. I AR ZRANE RS T
IREHEZ - A ERNTE2006FET L 03w
2y AH1868F . [ BEREMLIHN4182F -  {thie A
RAFNEHE R B—F dhE AR LNER
ik h 6150

2. mE EATRF R TR . CEEERA
T 05Ky ¢ {TERAZTSEENN? F 18F
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Finding

meters. (PRC Fire Prevention Law article 11 and
Construction Law of the People's Republic of
China, Article 61)

2. The raw materials and the finished goods were
stored against the wall(not less than 0.5 meters as
required by law) in the warehouse.(Article 18 of the
Warehouse Fire Safety Management Rules)

This question is rated as partially because the
buildings used by factory were maintained in good
condition, no obvious cracks were found, the main
evacuation routes were marked clearly.

AR A FOTE - EATT EREERH
HEAPRIELEDT L 2RI EMREGR RN . BRATIRER
EAEEHATE R -

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically

checks the electrical installations and equipment?

Finding

According to interviewing with management and
employees, document review as well as site tour,
10% power distribution boxes in the workshop were
not locked for protection. This question is rated as
partially because the factory had established the
management procedure on electricity safety and
provided the relevant trainings to employees.
Moreover, the power distribution boxes were
inspected by qualified electrician monthly. (Safety
code of electric power industry—Part1: Thermal
and machine Article 3.5.5 and Article 6.5 and 6.7 of
the General Guide for Safety of Electric User)

BHSERENATARY . XHEF L RIHE
1 . I ZE[a10%RE R FEARS - IRl RRAR &P
aFFE . BAL FIET BASEZeEERF .
ARTIRE TSN o BisE AER R A
BTEARE. ({BlIbE2THEMNIES 185 =
HFNANA » 5 3.5.5 A0 { AERE2ZN GB/
T13869-2008 } & 6.5 1 6.7 Z&)

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

ENGLISH

Finding

Based on onsite observation and management
interview, the auditee did not install finger guard for
any sewing machine and did not install eye guard
for 30% overlock machines at sewing workshop.
This question is rated as partially because the
factory has established the management procedure
on machinery safety and provided regular training
for employees, and no similar accident happened in
recent 12 months. (General Rules of Design on
Health and Safety of Production Facility (GB

RIBA BRI . a5+
[BlEI2ENANZEEAPHETT L R 30%HIFE AN Z 44
RIER - XA A S FEERRELI A
BURTL TR . FHRTREERNSE
L & 12 P AR BEEXRDN T - EFREE
2 PHEHEN € GB 5083-1999 1 §6.1.25%)
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Finding

5083-1999), Article 6.1.2)

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

Based on onsite observation and management
interview, the auditee toilets are not equipped with
basic supplies such as soap and toilet paper. This
question is rated as partially because there are
sufficient toilet squatting position.

PA 13: Ethical Business Behaviour

R NENERE R . WEEh NA A
N L BEFEAR M- REE A &0 7
T . BEAT B EBRMATE -

Site: TAIAN LIANCHUANG TEXTILECO., LTD. | Site amfori ID: 156-030510-003

Question: 13.4 Is there satisfactory evidence that the auditee collects uses and otherwise processes
personal information with reasonable care and in accordance with privacy and information security laws

and regulatory requirements?

Finding

By interviewing with management and workers as
well as documents review, the factory did not
establish the policy regarding privacy of personal
information and information security. This question
is rated as partially because the documents related
to personal information was kept by appointed
department, other personnel need authorization to
access these files.

BESEEE TARBWARSHEE , I i
FEVAX T AMEERLIEEZ2MER . X
[EEA SIS - FERS RN ARRENX
HRZITE REE . Bt A RFRRETHEE
e
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